
What does the funding provide?
Inclusion Leader

This provides the SWI contribution for the Federation Inclusion 
Leader. It is a key role in school to monitor and promote the 
progress of all vulnerable groups including those pupils who 
attract pupil premium funding. The Inclusion Leader attends all 
pupil progress meetings and will focus key questions about pupil 
premium pupil’s progress and attainment to Year Group Leaders 
and Class Teachers. Following these meetings class teachers 
and the Pupil Premium Champion action support required for 
PP pupils to progress, close gaps with non PP pupils and reach 
greater depth if possible. The impact of this support is discussed 
in the next pupil progress meeting.

Family Support, attendance and practical support e.g. milk, 
trips, uniform

Our Parent Link Worker liaises regularly with parents who need 
support with a range of things such as parenting skills, homework 
support, sleep, anxiety and signposts to other relevant agencies. 
The parent link worker will contact all parents of pupils who 
attract PP money to identify any areas of support that will 
support positive well- being and progress in school.

The Parent Link worker is also the key adult who liaises with our 
Educational Welfare Officer who is funded by PP. Together they 
identify which pupils are struggling to maintain an acceptable 
attendance level. They meet parents to discuss concerns, 
reasons and identify support as well as expectations within a 
given timescale.

Practical support has enabled some of our disadvantaged 
families to get some financial support towards the extras that 
enrich the pupil’s experiences as well as feeling fully included in 
school life. 

Pupil Premium Champion

The Parent Link worker is also our Pupil Premium Champion. 
She has a virtual class of all PP pupils. She is responsible for 
liaising with the Inclusion Leader and class teachers to identify 
exactly where each individual’s barriers to learning lie and which 
pupils can be challenged to greater depth. Areas of support may 
be academic, social or emotional. She then provides specific 
support to address these areas, monitors progress and measures 
the impact of the support.

Intervention
Additional funding has contributed to extra TA Support for 
interventions. This is to specifically address barriers to learning 
for these pupils. It has also allowed us to run social and emotional 
intervention groups for pupils who have elements of these as 
barriers to learning.

How is the provision monitored?

All disadvantaged pupils are closely monitored throughout the 
year via termly pupil progress meetings. During these meetings 
teachers meet with the Headteacher and Inclusion Leader to 
discuss any barriers disadvantaged pupils may have and agree 
strategies to accelerate progress, close the achievement gap 
and challenge more able disadvantaged pupils to achieve at 
greater depth .

The PP strategy is reviewed throughout the year with the 
governing body which includes comparative data on the 
performance of disadvantaged children against that of their 
peers. 

A written report on the impact of Pupil Premium funding is 
provided to the governing body annually.

 Pupil Premium at Samuel 
White’s Infant School 2018-19      

Pupil Premium Spending 

Samuel White’s Infant School received £21,120 for the 
2018-19 academic year.

This was spent as follows:
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Family support, practical support and attendance
Resources
Interventions
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Impact of Funding 2018-19
Academic attainment and progress

✓ 100% of our disadvantaged pupils finished Year 2 reaching the expected standard for phonics

✓ 92% of all language plans targets were met

✓ Year 1 disadvantaged pupils working at greater depth in writing and maths increased from 20% to 40%

✓ Progress for all disadvantaged pupils across EYFS and KS1 is at the same level or more than their non    
 disadvantaged  peers.

Attendance

There were improvements all round for our PP Pupils’ attendance
✓ Overall disadvantaged pupils attendance was 93.8% up 1.5% on last year

✓ Percentage of disadvantaged pupils below 96%  was 25% down 1.7% on last year

✓ Percentage of disadvantaged pupils with poor attendance as a result of broken weeks was 20% down 13.3%  
 from 2017-18.

2018-19 OFSTED QUOTE

‘The proportion of pupils in the school who are disadvantaged is low compared to the national average. Leaders are nonetheless 
highly ambitious for these pupils’ achievement. Careful use of resources and sharp target-setting are enabling pupils to make strong 
progress. Teachers have high expectations, including of the most able disadvantaged pupils, and their work shows that they are 
on track to reach the higher standards. Similarly, where pupils need to catch up to the expected level for their age, they are given 
effective additional help. Governors make regular checks to ensure that additional funding is used to successfully promote pupils’ 
progress.’
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